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1. Transformation of the fast — track Business Activation Mechanism (BUSINESS
FACILITATION UNIT)

Transformation of the existing Mechanism for fast-track activity of international
companies into the Business Facilitation Unit operating or having the intention to
operatein Cyprus.

Responsibilities

= Provision of services for company incorporation: =
» Company registration, name approval. @@ &
» Social Insurance registration. B @ o
* Registrationin the VAT and Income Tax authorities. 5 @ """ ",
RN Py O
= Guidance for relevant permits for activationin Cyprus. ﬁ? G VL{ @
sy L @
= Accelerationin theissuance and renewal of residence and @ é| Lbﬁ_ E_ 'i e/
employment permits. e AU '
15 e

2. New policy for employing third country nationals in companies/businesses of
foreign interests operating in the Republic of Cyprus or companies / businesses of
foreign interests that intend to operate in Cyprus

= Eligible companies:

« Companies/businesses of foreign interests operating in the Republic of Cyprus or
companies/businesses of foreign interests that intend to operate in Cyprus and are operating
through independent offices in Cyprus, based in suitable spaces, separate from any private
home or other office.

* Cyprus shipping companies.

* Cypriot high technology/innovation companies.

» Cypriot pharmaceutical companies or Cypriot companies active in the sectors of biogenetics
and biotechnology.

2. Employment of third country nationals with a minimum gross monthly salary of €2500.
= (Criteria
* Possession of a university diploma or degree or equivalent qualification or certificate of

relevant experience in a corresponding employment position of a 2-year period.
* Submission of an employment contract of not less than two years.
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= Conditions

= Maximum number of third country nationals allowed:

70% of allemployees in a period of 5 years, from the date of entry into
the Business Facilitation Unit.

the company does not manage to employ Cypriot employees that will comprise the
30% of the personnel, the application will be subject to re-examination.

» Employment of auxiliary staff (with gross salary less than €2500)

The employment of third-country nationals is allowed, provided that it does not
exceed 30% of the total number of auxiliary staff and noting that the third country
nationals and the employer have entered into an employment contract duly ratified
by the competent authority in accordance with the current legislation. The amount
of pay is determined based on the current legislation.
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* Duration of residency and work permits Gopel

N

The permits will be issued within Tmonth and be in
force for up to 3 years.

3. Family reunificationright for third country nationals that are part of the Business
Facilitation Unit

The spouses of the individuals who obtained work and residence permits in the Republic, through
the Business Facilitation Unit, and receive a minimum monthly salary of €2,500 (except from the
auxiliary staff) can have free and direct access to the labour market with salaried employment.

4. Simplification and acceleration of the process of granting work permits
(Category E — Long-term resident status).

5. Issuance of (DIGITALNOMAD VISA- Digital Nomad Visa (maximum initial cap of 100
beneficiaries).

» Beneficiaries
Third — country nationals who are self-employed / freelancers or employees working remotely

using information and communication technologies with employers/clients outside Cyprus for a
period of 12 months.
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= Residence status

» They are allowed to stay in the country until one year, with the
right to renew for two years more years.
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» They canbe accompanied by their family members, to whom a I
residence permit is granted, upon request ending at the same time |
as the main beneficiary. During the stay in Cyprus, the spouse/ :
partner (concerns persons who have entered into a cohabitation I
agreement) and the minor members of the dependent’s family, :
are not allowed to provide dependent work or engage in any form :
of economic activity in the country I

:

|

|

|

|
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= |f they reside in the Republic for one or more periods totalling more
than 183 days within the same tax year, then they are considered
tax residents of Cyprus, implying that they are not tax residents in
any other State

= Prerequisites:

The residence permit isissued to the person
concerned, provided that he/she presents:

= responsible declaration, stating his/her intention to reside in the country with a
residence permit for the provision of distance work and his/her commitment not
to provide any work or services or work to an employer — based in Cyprus,

= employment or project contract or proof of employment with an employer, a natural or
legal person, who is established outside the Republic of Cyprus, for an indefinite period
or in the case of a fixed-term contract with a residual duration covering the period of
the residence permit granted, or

= employment or project contracts of indefinite duration or, in the case of a fixed-term
employment contract, with a residual duration covering the period of validity of the
residence permit granted, if the third-country nationalis self-employed/freelancer
with more than one employer established outside the Republic of Cyprus, or
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» |nformation on the status of the applicant in the business, as well as
information on the name, registered office, the field of activity and business
purpose in case the third-country nationalis self-employed, which is
located outside the Republic of Cyprus.

» Evidence that he/she has sufficient resources, in the form of fixed income,
to cover expenses during his/her stay in the country, without burdening
the national social welfare system. The amount of sufficient resources is set
at three and a half thousand (3,500) euros per month and can be proved:

i.  fromthe employment or project contract or proof of employment,
in the case of dependent employment, services or project

ii. fromabank account. If sufficient resources come from paid
employment services, services or project, the above minimum
amount refers to net income after payment of the required taxesin
the country of employment

The above amount is increased by twenty percent (20%) for the spouse or
cohabitant and by fifteen percent (15%) for each child.

» Health Coverage (GESY)

= (Clean criminal record from the country of residence
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6. Expansion of the tax exemption applicable to employees in the Republic
(assuming that they were non-residents in the Republic before starting their
employment for a period of 17 years)

= 50% tax exemption for new residents-employees with an
employment salary of €55,000.

= Existing beneficiaries with salaried earnings of between €55k and
€100k have the possibility to extend the benefit from 10 to 17 years. In
this respect, they can benefit from this measure for the remaining
period up until the 17t year of their stay.

7. Extension of tax exemption for investment in
innovative companies

Examination of the possibility of extending the
50% tax exemption for investment in certified
innovative companies by corporate investors as
well. The regime in force until the end of June
2021 allowed the tax exemption only to natural
persons.

8. Increased (relative to the actual) tax deduction for research and development costs
Provision of anincreased discount for research expenses and development (e.g. by 20%). Eligible
research and development costs will be deducted from taxable income in an amount equal to
120% of actual.

9. Naturalization
Right to apply for naturalization after 5 years of residence and work in the Republic or after 4

years if they meet the criteria of holding a recognized certificate of very good knowledge of the
Greek language.

Source: ICPAC
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RSM Cyprus

RSMin Cyprus is amongst the leading providers of professional services with experience
of more than 25 years, offering a comprehensive range of audit, tax and consulting
services with a presence in Limassol, Paphos and Nicosia.

RSM Cyprus is part of RSM International, the 6th largest international audit, tax and
consulting network globally, with firms in over 120 countries, including the world's top 40
major business centres. As RSM, we have a workforce of over 48.000 people and 820
offices across the regions of Africa, Asia Pacific, Europe, Latin America, MENA and North
America.

EXPERIENCE THE POWER OF BEING UNDERSTOOQOD is the principle we support and follow.

We aim to fully understand our clients’ needs and business requirements to deliver the
best possible advice, guidance and solutions based on their industry requirements,
market trends, business objectives and strategies. The power of being understood is our
promise to our selective clientele. With us by their side, we want our clients to feel
confident and assured that we fully support them in accomplishing their individual and
personal targets by providing tailor-made solutions that fully comply with the current
business requirements.

For more information about the tax system of Cyprus, the benefits and incentivesit
provides to legal entities and individuals, contact us directly or book your meeting at one
of our officesin Limassol, Paphos and Nicosia.



https://www.rsm.global/cyprus/
https://www.rsm.global/cyprus/node/140
https://www.rsm.global/cyprus/offices

RSM Cyprus LTD

LIMASSOL OFFICE
131, Gladstonos str., Kermia Court, 2nd floor, 3032,
Limassol, Cyprus T:+357 25204000

PAPHOS OFFICE
4,|savellas Katholikis str., Office 2, 8025,
Anavargos, Paphos, Cyprus T:+357 26 811256

NICOSIA OFFICE
6, Dimostheni Severi Avenue, Presidium Building, 5th
floor, 1082, Nicosia, Cyprus T:+357 22730416

E:info@rsmcyprus.com
W:rsmcyprus.com

RSM Cyprus Limited is a member of the RSM network and trades as RSM. RSM s the trading name used by the
members of the RSM network. Each member of the RSM network is an independent accounting and consulting firm
each of which practicesinits ownright. The RSM network is not itself a separate legal entity of any descriptionin any
jurisdiction. The RSM network is administered by RSM International Limited, a company registeredin England and
Wales (company number 4040598) whose registered officeis at 50 Cannon Street, London EC4N 6JJ. The brand and
trademark RSMand other intellectual property rights used by members of the network are owned by RSM
International Association, an association governedby article 60 et seq of the Civil Code of Switzerland whose seat s in
Zug.© RSM International Association, 2021
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