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Several employers in Cyprus establish their employment relationship with their employees
entirely on verbal communication, agreements or understanding. It should be highlighted, that in
these cases, the employers violate the Law on Transparent and Predictable Working Conditions
(25(1)/2023) of the Republic of Cyprus (hereinafter referred to as "the Law"). The Law was
enacted and entered into force on 13/04/2023 in order to harmonize the Cypriot Legislation with
the provisions set out in the European Union (EU) Directive 2019/1152 and imposes an extensive
duty on the employer to provide written information to the employee regarding the essential
aspects of the latter’'s employment, making it imperative for the employer to be aware of the
basic provisions of the Law.

The Law applies to all employees who are employed in the Republic of Cyprus, including part-
time employees, whose employment duration is not predetermined, prior to the commencement
of the work.

The Law excludes from its protection, employees who have a predetermined total duration of
employment, not exceeding (3) three hours of working time per week (averaged over a reference
period of (4) four weeks), as well as, seafarers and sea fishermen.

In the event that the employer is the Republic of Cyprus, the duty to provide information
regarding the essential aspects of the employment relationship, also applies to Public Servants.
Nevertheless, the Law excludes the latter, from certain other new provisions regarding work
rights. For those interested in obtaining further insights regarding the new set of employees'
rights introduced by the Law, please be referred to our article titled: «Law on Transparent and
Predictable Working Conditions: A new era in employee’s rights».

The employer must provide information on the essential aspects of the employment, as
referred to in Article 11(3) of the Law and listed as follows:

a)The identities of the parties to the contract or employment relationship.

b) The place of work and address of the employer.

c) The category, nature of the job for which the worker is employed or a brief description of

the job.
d) The date of commencement of the contract or employment relationship’.
e) in the case of a fixed-term contract or employment relationship, the end date or the

expected duration thereof.

f)  In the case of temporary agency workers, the identity of the user undertaking when and as
soon as it is known.

g) The duration and conditions of the probationary period.

h) The training entitlement provided by the employer, if any, for in the contract or
employment relationship.

i)'The amount of paid leave to which the employee is entitled.

j)The termination procedure including notice periods.

k) The remuneration including the basic salary, frequency and method of payment.

)The duration of the standard working day or week & shift change.

m) Information regarding working hours when the working time schedule is entirely or mostly
unpredictable, including reference hours and minimum notice and deadline for exercising the
employee’s right to cancel the assigned work.

n) Any collective agreements that may govern the employee’s working conditions.



o) Information on the regulatory body that collects social security from the employer.

In which cases could the employer's actions be considered contrary to the provisions of the
Law?

1.1f an employment relationship is established due to the provision of work by the employee to
the employer, but the employer has chosen not to sign an employment contract between
himself and the employee, then the employer must be aware that, based on the provisions of the
Law, he must provide the employee, in some written form including via electronic means, with
the essential features of the employee's work. In short, even if the employer avoids the entry
into a written employment contract between himself and the employee, he cannot "evade" his
legal obligation to inform the employee in writing and promptly of the basic terms of his
employment. More specifically, the Law prescribes the timing within which the information must
be given, i.e. if the relevant information has not been provided to the employee prior to the
commencement of the employment relationship, then the employer must provide it in writing
no later than one month after the first day on which the contract or employment relationship
commences.

2.If there is a change in the essential aspects of employment, the employer is again obliged to
inform the employer, promptly, by any written means.

3.The Law establishes the right to appoint an inspector. These are, the Inspectors of Labour
Relations, of the Department of Labour Relations, (hereinafter referred to as the «Inspectors»).
The employer will be required to keep records and accessible information for inspection by the
Inspectors, who have the authority to investigate whether or not the provisions of the Law are
being implemented and complied with[1].

4.The employee has the right to file a complaint to the Inspectors if the employer has not
provided him/her with the information in writing regarding his/her work. The competent
Inspector shall notify the employer in writing of the employee’s claim for remedial action, and
the employer shall provide the information in writing within one month.

5.Violation of the right to provide information to the employee is an offence under the Law and
carries a maximum penalty of a fine of €5,500 euros (Euro five thousand five hundred).

6.An employer is prohibited from terminating an employee’s employment contract or treating
employees unfavorably because of an employee’s complaint against the employer by reason of
the latter's failure to comply with the provisions of the Law. Prohibition of Victimization.

[1] In accordance with the official statistics facts and figures collected by the Department of
Labour Relations, in 2023 a total number of 2.030 inspections were conducted by the
Inspectors, in relation to the implementation of the Law, of which 308 inspections were
conducted following anonymous complaints by employees for infringements of the Law. From
the total 2.030 inspections, 286 violations of the provisions of the Law, were identified by the
Inspectors. Most employers who infringed the Law followed the suggestions of the Inspectors
and subsequently complied with the provisions of the Law. In 2023, 33 criminal prosecutions
were filed at the Court against employers who did not comply with the suggestions of the
Inspectors and who continued to violate the Law.



7.In the event that actual facts for dismissal are established, the employer has the
obligation to prove that the dismissal was based on other legal reasons and not because
the employee was dismissed due to the employer’s failure to comply with some of the
provisions of the Law.

8.In the event that the employee seeks recourse with the competent Employment
Disputes Tribunal, putting forward claims for unlawful termination of employment
alleging that the dismissal by the employer occurred as a result of complaints brought by
the employee against the employer for violation of the provisions of the Law, the burden
of proving that there was no such violation rests with the employer (Section 25 of the
Law). In addition, the employer is further required to prove that the dismissal was based
on lawful grounds and was not instigated as a result of the employee’s complaint
(Section 24 of the Law).

Conclusion

Having in mind that the labour market has undergone radical changes that have led to
the creation of new forms of employment, we observe, an increased need for employers
to fully inform employees regarding the key aspects of employment on the one hand and,
on the other the need to maintain the adaptability and competitiveness of companies in
the new labour market conditions and as a result the need by employers to obtain
specialized legal advice is on the rise.

Patrikios Legal offers specialized consultation services to employers, on various legal
issues concerning the provision of employment or the preparation of the terms
contained in written employment agreements, it also offers client representation
services in employment disputes before the Cyprus Courts.



06poug tng epyaciag;.

MoAAol epyodoteg otnv Kumpo, Bacifouv tnv €pyaclakr oxeon PE TOUg £pyodotoupevoug, €&
OAOKANPOU GE TIPOWOPLKEG CUVEVVOIOELG 1) TIPOYOPLKEG CUPPWVIEC. Elval oaeg, OTL 08 AQUTEG TLG
TIEPLITWOELG, OL gpyodoteg mapapidalouv to Nopo mepl Awagavwv kat MpoPAePipwv ‘Opwv
epyaotag (25(1)/2023) tng Kumplakng Anuokpatiag (oto €€Ag «o NOpog»). O Nopog Beomiotnke Kat
1€0NKe o€ LoXL otLg 13/04/2023 pe okomo va evowpatwoel otnv Kutplakr) NopoBeota tig mpovoleg
NG Eupwmaikng 0énylag 2019/1152 kat Beomilel EKTEVI) UTIOXPEWGCT TTAPOXIG EVNHEPWONG aATO
TOV EPY0SOTN MPOG TOV EPYOSOTOVHEVO, LIE YPATITO TPOTIO, AVAPOPLKA PE TOUCG OUCLWEELG OPOUG
NG epyaociag tou teAeutalou, kabLotwvtag anapaitnTo yla tnv MAEUPA Tou pyodOTn, va TIPETEL va
AGBeL yvwon ava@opLka Pe TG Baotkeg pubuioelg tou Nopou.

O Nopog agopd 6Aoug Toug EpyoSoToUpEVOUC, oL oTtolol epyalovtal otnv Kumplakr Anpokpatia,
OUUTIEPAQUBAVOUEVWY EPYOSOTOUHEVWY, HE HEPLKN aMACXOANON Twv OTmolwv N SLdpKeELa
gpyaciag toug elval anpoBAETTN Kal OXL CUYKEKPLUEVN, TIPLV ATIO TNV £vapén tng anacyoAnong.

O Nopog e€Eapel amdé tnv mpootacia TOU, TOUG €PYOSOTOUPEVOUG OL oOTolol €xouv
TMPOKABOPLOPEVN GUVOALKI) SLAPKELA ATAOXOANONG Tou &ev umepPailvel TG (3) TPELG WPEG
epyaoctiag tnv eBSopdda, katd peEco 0po o€ mepilodo avawopds (4) tecoapwv eRSopadwy, Kabwg
EMLONG, TOUG VAUTEG KAl TOUG AALElG. TNV TeplmTtwon Tou o gpyodotng elvalr n KumpLakn
Anpokpatia, n UTIOXPEWGCN TIAPOXNG EVNHEPWONG, AVAPOPLKA PE TOUG ouoLwdng 0poug epyaciag
TPOG TOUG EPYOSOTOUPEVOUG, APopa Katl Toug Anuoactoug YtaAAnAoug. Evtoutolg, o Nopog e€atpetl
amo TG pubuloeLg Tou, Toug AnpooLloug YTTAAANAOUG, ava@opLlka Pe Slapopa AAAa vea Epyactakd
Sikawwpata. MNa éooug evélapépovtat va HAabouv TEpLoCOTEPA YLa TN VEA OELPA SLKALWHATWY TWV
gpyodotoUpevwy, ta omola Beomidovtal pe tov Nopo, pmopeite va Slafdoste to dpbpo pag «O
Nopog mepi Aiapavwv kat MpoPAéPLpwv Opwv epyaciag ta Néa Awkaiwpata Twv
EPYOSOTOUHEVWV».

AVa@opLKA PE TNV UTIOXPEWGCN TOU £pY0S0TN yLa TTAPOXT) TTANPOYOPNCNG yLa Td oucLwdn oTolxEla
NG eEpyaciag, oXeTKO elval To apBpo 11 eddyto (3) tou Nopou, pe To omoio opiovtat wg oucLwdn
OTOLXELQ, TA TILO KATW:

a.Ta otolyela TNG TAUTOTNTAG TWV PEPWVY TNG CUPPBACNG ) TNG OXEONG Epyaciag.

B.Tomog epyaociag kat SteuBuvon tou epyodoTn.

y.Katnyopla, puon, Tng epyaciag tou EpyoS0TOUPEVOU 1] GUVOTITLKN TIEPLYPAPN TNG Epyaciag.

6.Tnv nuepopnvia evapéng tng cupPBaocng r) oxeong epyaciac.

€.Eav mpodkeltal ywa epyacia oplopévou xpovou, tnv nuepopnvia ANEng N tnv mpoBAemoOpEVn
SLdpkeLa tnc.

oT.EaQv mpokeLTtal yla EpyoSOTOUHEVOUC O ETILYELPNOELG TIPOCWPLVIG ATtacXO0ANong TNV tautotnta
NG €MLXELPNONG OTNV oTtola tapaywpeltatl 0 EpyoSOTOUPEVOG POALG YIVEL yVWOTH).

¢.Tn SLdpkela Kat 0poug TnNG SOKLUAOTLKAG TIEPLOSOU.

N.To Stkalwpa KAatapTLong TIoU TTAPEXETAL ATtd TOV £PY0SOTN, EQOooV TIPOoBAETETAL A0 TN cupBacn
) ox€on epyaociac.

0.Tn SLapkeLla tng adelag Pet’ anodoxwv tnv omoia Stkatouvtat 0 EpyoSOTOUHEVOG.



L.Tn Stadikaocia teppatiopov MEPAAUBAVOPEVWY TWV TIEPLOSWVY TIpoELSOTIOLNONG.

La.Tnv apoLPn cupmephapBavopEvou Tou Bactkol PLobou, cuxvotTnTag Kat TPOTIoU TANPWHNG.
LB.Tn LapKeLa TNG KAVOVLKNG EPYACLUNG HEPAG 1 BSopadag & aAhayr BapsLag.

ty.NMAnpowopleg avagoplka pe To wpdplo epyaciag 0tav To MpoypapPpa Tou XpOvou epyaciag elvat
€€ OAOKANPOU N wg €Tl to TMAelotov Pn MPOPBAEYLUO, CUPTIEPIAAPBAVOUEVWY KAl WPWV avapopas
Kal EAAyLoTNG mpoeLdomoinong Kat tng Ipobeopiag Aoknong Tou SIKalwpatog Tou epyalopevou yua
akUpwon tnNg avabeong tng epyaciag.

16.TLlg Ttuxdv OUNNOYLKEG OupBdosl Tou TBavov va SLEMOUV TOUG OpOoUG €Pyaciag Tou
EPY0S0TOUPEVOUL.

LE.MANPOWYOPLEC OXETIKA HE TOV POPEA TIOU ELOTIPATTEL TLG KOLWVWVLKEG ACPOALCELG amod Tov
€pyodotn.

aAVaPOoPLKA PE TLG TPOVOLEG Tou Nojou.

1.2TLC TEPLITTWOELG TIOU N Ox€on epyaciag dnuloupyndbnke e€attiag tng mapoxng epyaciag tou
EPYOSOTOUPEVOU TIPOG TOV EPYOSOTN, AAAA 0 €pYy0dOTNG EMEAEEE va PNV utoypa@tel petagy tou
t6lou kat tou gpyalopevou, yparTr oUPPWVLA, TOTE 0 EPy0SOTNG TIPETEL Va yVwpilel OtL pe Baon
TLG T(povoleg tou NOpou, oelleL va TapexeL 0ToV EpYalOPEVO PECW KATIOLAG £yypawns HOPYNng
oupmEPLAAUBAVOHEVNG KaL TNG NAEKTPOVLKNG HOPWPNG, TA OUCLWSEN OTOLXELA TNG Epyaciag Tou
gpyadopevou.

2.Me Alya AoyLa, akopa Kat edv o epyod0Tng amouyeL Tn clvayn ypamtng cuppwviag epyactag
peta&L tou L&lou KaL tou gpyodotoupevou, Sev pmopel va «Ee@uys» amd tnv €k tou Nopou
UTIOXPEWON TOU, VA TIANPOYOPrCEL YPATITWE TOV EPYOSOTOUHEVO, YyLla TOUG Baclkoug 0poug tNng
gpyaciag tou Kal PAALOTA eyKalpwg. ZUykekplpyéva, otov Nopo kabopiletat o xpovog tng
evnuepwaong, SnAadn edv autr) dev €xeL tapaocyeBel pog tov epyaldpeVo, TpLV amod tnv evapén tng
oUpBaong epyaciag, TOTE 0 epyodOTNG OWEIAEL va TNV TAPACYEL EYYPAPWGE TO APYOTEPO EVTOG EVOG
PNVOG aTo TNV TPWTN PEPA Evapéng tng cuuPBaocng f TG oxeong epyactag.

3.2€ mePIMTWOoN PETABOANG TWV OUCLWEWY OPWV £pyactag Kat TTAAL 0 EpyoS0OTNG EXEL UTIOXPEWON VA
EVNUEPWOEL EYKALPA TOV EPYOSOTOUEVO, HE OTIOLOVSNTIOTE £yYPAYPO TPOTIO.

4.Me to Nopo, Beomidetal to Sikalwpa dtoplopou embswpntn. MpokeLtal yla toug Embewpnteg
Epyaoclakwv Zx€oewv Tou utayovtal oto Yrnoupyeio Epyaciag kat Kowwvikwv Ac@aiiccwv (oto
€€NG «oL EmBewpnTég»). O gpyodotng Ba mpemeL va tnpel apxelo kat MAnpowopieg TPooBACLES
yla embswpnon amd Tov eMBewpnTr), 0 OTolog €xeL tnVv €foucia va €peuvd KATA TOCO
gpappolovtal Kat Tnpouvtat ot Stata&elg tou Nopou[1].

[1] ZUpPWVa PE Ta OTaTLOTIKA oTolyela ta omola £xouv TeEpLOUAEYEL amo to Turjpa Epyactakwy
IXE0EWV, TO €T0G 2023 SlevepynBnkav 2.030 £peuveg amd toug EmBewpnTeg, avagopLlka Pe TNV
gpappoyn tou NOpou, €K TwV oTolwV gpguvwy, 308 £peuveg BacloTnKaVv 0 AVWVUHEG KATAYYEALES
ano epyodotoupevoug yla mapafdostg tou Nopou. Amd to oUVvoAo twv 2.030 epeuvwv
gvtoTiotnkav amo toug EmBewpntég, 286 mapaBLdoelg tou Nopou. OL TeEpLOCOTEPOL EPYOSOTEC TTIOU
napaBiacav to Nopo akoAouBnoav TLg ELoNyNRoELG Twv EmBewpnTtwy Kat cUpPopPWONKav gV TEAEL
pve to NOpo. To €tog 2023 kataxwprnbnkav oto Slkaotriplo, 33 TOLWLKEG SLWEELS evavtiov
EPYOSOTWV TIou &gV akoAoUBnoav TLg cUCTACELG TwV EmBswpntwy Kat cuvexLlav va tapapialouv
tov Nopo.



5. O gpyodotoupevog Sikatoutatl va UToBAAeL katayyeAia mpog toug Embswpntég edv Sev tou
500nkav amo tov £pyodoTn yypaPWS oL TANPOYOPLEG avaopLKA e TNV epyacia tou. O appodlog
EmBewpntrig o omotlog Ba avaAdBel va SlepeuVoEL TNV KatayyeAla, KOWWOTIOLEL ypaTTtwg anaitnon
TOU TIPOG TOV €PY0SOTN, yla emavopbwaon Kal 0 EpyoSOTNG OPEINEL EVTOG EVOG PUNVOG va TapEXEL
EYYPAPWG TLG TTANPOYOpLEC.

6.H mapafiacn tou SLkalwpatog TapoxnG EVNHUEPWONG TOU EPYOSOTOUHEVOU, amoTeAEL adlknpa ek
ToU NOPOU Kal ETLOUPEL KUPWOELG OTOV EPYOSOTN, PE PEYLOTN KUPWGN TN XPNHATLKI Towvr), UPoug
5.500 gupw.

7.0 epyodOTNG amayopeVeTAL va Teppatioel tnv amacyoAnon Tou epyodotoupsevou 1 va
petayelplletal SUOPEVWG EPYOSOTOUPEVOUG AOYW KATAYYEALQG TOUG KATA TOU €PyodoTn €MeLdn o
teAeutalog Sev tripnoe tLg Ipodvoleg tou Nopou. Artayopeuon Bupatomnoinong (victimisation).

8.2 mepIMTWON TOU TEKUNPLWVOVTAL TPAYHUATLKA TEPLOTATIKA AMOAUCNG O EPYOSOTNG EXEL
UTIOXPEWON va amodei&el OtL N amoAuon Bactiotnke og AAAOUG Adyoug Kal OxL SLOTL Ttponyrnonke
KatayyeAla Tou epyodotoupevou €altiag Tou yeyovoTog OTL 0 €pyoSOTNnG SEV TAPNOE KATIOLEG ATIO
TLG TpoOvoLeG Tou Nopou.

9.7¢ MePLTTWON TOU 0 EPYOSOTOUPEVOC KATAYUYEL OTO appoSLo Stkaotnplo Epyatikwy stagopwy,
TpoBdA\ovTag LOYXUPLOPOUG yLa TApAVOHPO TEPUATLOPO amacyoAnong, Loxupl{OPEVOG OTL N
amoAuUCHN TOU amod ToV £pyodOTN CUVERNKE SLOTL O EPYOSOTOUHEVOG KATNYYELAE TOV £py0dOTN yLa
napafaocn twv Statd&ewv tou Nopou, to PBdpog amddeléng oOtL dev umnipée mapafacn twv
Sltatagewv tou Nopou, Bapaivel tov epyodotn (apBpo 25 tou Nopou) kabwg emiong, o epyodoTng
EXEL UTIOXPEWOEL Va amodei&el OtL n anoAuon Baciotnke og AAAOUG VOULPOUG AOYOUG Kal OXL EVeEKa
NG KatayyeAilag tou epyodotoupevou (ApBpo 24 tou NOpou).

“EXOVTag KATA Vou, OTL N ayopd epyaciag €xeL UTIOOTEL PLILKEG PETAPBOAEG TTOU 08rynoav otn
Snuloupyla VEWV pHoppwv amacyoOAnong, TapatneoUpE amod tn yla tnv avénuevn avaykn TARPoug
EVNUEPWONG TWV £pYafOPEVWV ATIO TOUG EPYOSOTEG YLA TOUG 0UCLWENG OPOUG Epyaciag Kat amo tnv
GAM\n, TNV avaykn &Latripnong tng TPOCAPHOOTIKOTNTAG KAl AVTAYWVLOTIKOTNTAG TWV
ETILXELPNOEWV, OTLG VEEG OUVONKEG TNG ayopag Epyaciag, Y€ amoteAeopa 0 €pyodotng va XpeLtddetal
va AdRBeL eEELELKEVPEVEC VOULKEG CUHBOUAEG,.

To S8wknyoplko ypageio, Patrikios Legal, mpoo@épel €EELSIKEUPEVEG UTINPECLEG TPOG TOUG
EPYOSOTEC, TOOO OE EMMESO CUPBOUAEUTIKWY UTINPECLWY Yyla SLdgpopa VopLkd {ntrpata ta omnola
a@opouv TNV Tapoxn epyaciag Kat amacyoAoUV Toug EpyYoSOTEG I yLa TNV ETOLPACLA TWV OpWV TIOU
TIEPLEXOVTAL OTLG YPATTEG CUPPWVIEG €pyaciag, Kabwg €miong, yLa TNV QVILTPOCWTEUCN OF
EPYAOLAKEG SLAPOPEG EVWTILOV TWV KuTiplakwy Atkaotnplwv.
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