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The Law on Transparent and Predictable Working Conditions (25(1)/2023), (hereinafter referred
to as "the Law"), came into force on 13/04/2023, incorporating the European Union (EU)
Directive 2019/1152 into the Cypriot legislation. The Law as it will be explained below provides a
number of new employees’ rights.

The new employees’ rights provided by the Law are the following:

1.The maximum duration of the probationary period is set at 6 months.

2.The employee has a right to parallel employment, i.e. to be employed by other employers
outside the working hours agreed with his main employer, while the latter is prohibited from
discriminating against such employee because of the exercise of this right. An employer who
wishes to exclude from his employees the right of parallel employment should, at the time of
recruitment, make a provision in the written employment agreement or inform the employee of
this particular prohibition in writing, specifying also the "objective" grounds why this right of
parallel employment would not be granted. Valid reasons include inter alia, the preservation of
business secrets or the avoidance of conflicts of interest.

It is worth noting that, if an employee, to the knowledge of his main employer, outside his
working hours, is employed by another employer, and the main employer has accepted this
situation then, if at some future time the main employer demands from such employee to
discontinue his employment with the other employer this would potentially amount to a breach
of the Law and allow the employee to bring a claim against his main employer for breach of his
statutory right for parallel employment.

3.Right to a minimum predictable employment/labour. If the employee’s work schedule is either
wholly or mostly unpredictable, then the employee would have an obligation to perform the
work assigned to him by his employer, only in cases where the employer has notified the
employee of such an assignment and provided him with reasonable notice.

4 Right to move to a more predictable form of work. In cases where the nature of the work
allows for more predictable and safer working conditions, the employee has the right to request
to be assighed to more predictable working conditions, for example, a predetermined work
schedule and if the employer does not accept the employee's request, to explain in writing the
reasons for rejecting such request.

5.Right to free training. In cases where the employee needs to be trained in order to perform his
duties, then the training shall be offered free of charge and shall be considered as actual working
hours of the employee duly spent during his/her employment.

6.The right to be informed about the basic terms and conditions of employment. The employee
has a right to be informed in writing about the basic terms and conditions of the employment at
the beginning of his/her employment. Those who wish to explore this right further may be
referred to our article:

«Do Employers have a duty to provide written information on basic terms and conditions of
employment?».




What is the definition of the term «<employee» as per the Law?

In the preamble of the Law, it is explained that an "employee" is defined as any person who is
employed by another legal or physical person under an employment relationship or contract or
apprenticeship contract. Regarding the criteria to be taken into account, the Law itself refers to
the case law of the Court of Justice of the European Union (CJEU). Some of these criteria
include: the degree of control of the employer to the work offered by the employee and the
establishment of a dependent employment relationship for which the employee receives
remuneration. In the event of an employment dispute before the Cyprus Employment Dispute
Tribunal, in relation to the application of the Law, a Cypriot Judge, will need to refer to the
relevant case law of the CJEU in case that a precedent is needed and/or an interpretation is
required in relation with any of the definitions and/or provisions of the Law. We note that in
many employment disputes, in which there is a challenge as to whether or not the facts justify
the existence of an employment relationship, the CJEU tends to decide that there is a rebuttable
presumption that an employment relationship exists for the benefit of the employee. This
rebuttable presumption of course, does not include those who are self-employed.

Which categories of employees are not affected by the new employment rights?

- Self-employed individuals,

- Public servants (with the exception of the right to be informed about the basic terms and
conditions of their employment, as set out in paragraph 6 above, to which public servants are
also entitled),

- Seafarers and sea fishermen and,

- Part-time employees with a predetermined total working time not exceeding 3 hours per week
on average over a reference period of 4 consecutive weeks.

Which categories of employees are affected by the new employment rights?

The Law applies to all employees who are employed in the Republic of Cyprus, including part-
time employees, whose duration of employment is unpredictable and have no guaranteed
working time, before the commencement of their employment.

The Law contains provisions on employment contracts on demand.

The new, non - standard forms of employment contracts, which are encountered in the labour
market, include the following:

- Zero-hour contracts or employment contracts on demand. These are contracts in which the
employee is only required to work when the employer needs him/her and he/she is paid only for
the hours worked

- Voucher-based work;

- The various forms of teleworking and mobile working using applications and new technologies

- mini jobs;

- Short-term contracts;

- Work at platforms;

The Legislator’s aim is to focus on limiting the form and duration of the above non - standard
contracts in order to prevent employers abusively tending to classify part-time employment as
an "on-demand employment relationship" when in fact the employment relationship is indeed
part-time but has a guaranteed duration. Specifically, the employment relationship is classified
as on-demand contract or a similar non - standard form of employment, only when (a) the total
duration with the same employer does not exceed eight weeks per calendar year with a
maximum continuous duration, per case, of three weeks; or (b) the total duration of continuous
employment of the employee does not exceed five hours per week. If the employment
relationship does not fall under (a) or (b), it is not considered an "on-demand contract"
according with the Law.




Why is it necessary for employees to be aware of the new employment rights?

1.Prohibition of victimisation. The Law strictly prohibits an employer from treating an employee
unfavourably, because the employee has exercised his rights under the Law, and the Law also
prohibits the employer from terminating the employment of the employee because the
employee has exercised any of the above statutory rights.

2.The Law provides mechanisms for the extrajudicial protection of the employee. An employee
has the right to report, either anonymously or not, an employer, who violates any of the
provisions of the Law, to the Inspectors of Labour Relations, of the Department of Labour
Relations (hereinafter «the Inspectors»).The Inspectors, are subordinated to the Ministry of
Labour and Social Insurance and have the power and authority, in the various districts of
Cyprus, to investigate an employee’s complaint, and also to request compliance from the
employer violating the Law. In case of non-compliance by the employer, the Inspectors may
initiate criminal proceedings, and in case of the employer’s conviction, the latter is subject to a
fine not exceeding €5,500 euros (Euro five thousand five hundred).

3.The Law facilitates the employee for proving his/her claim at the Court. In a labour dispute
before the Employment Disputes Tribunal, which is the competent court for disputes arising
from the application of the Law, the burden of proof that there was no violation of the Law falls
on the employer. Specifically, in an employee’s application to the Employment Disputes
Tribunal, the burden of proving that the dismissal of the employee was based on other legitimate
grounds and therefore that there was no violation of a provision of the Law, falls on the
employer. It becomes, therefore, more difficult for the employer to prove his claims. Conversely,
the Law facilitates the employee for proving his/her claims at the hearing procedure.

4 Ensuring employees’ statutory protection. The Law provides for a differentiation from the
provisions of the Law, only when other laws of the Republic of Cyprus or Collective Labour
Agreements provide for greater benefits or protection to employees compared to the Law, in
which case the provision that provides the greater protection will be applicable.

Conclusion

It is certain that developments in technology and digitalisation, the pandemic and post-
pandemic period as well as rapid demographic changes due to the ongoing wars, have
established new forms of employment, which differ from traditional employment relationships,
creating insecurity for many employees, including employees who reside and work in Cyprus.

At Patrikios Legal, we follow the developments in Employment Law and we are ready to provide
legal advice on various employment disputes.




O Noépog_mepi Awapavwyv kat MNpoBAéPLpwyv Opwv epyaociag: ta NEéa Awkaiwpata twv
EPYOS0TOUHEVWYV

O Nopog mepl Aragavwy kat MpoPAedpwv Opwv epyaciag (25(1)/2023, (oto €€ng «o NOpog»),
1€0nke o€ oL otlg 13/04/2023, evowpatwvel otnv Kumplakn evvoun tdén tnv Oényla tng
Eupwraikng Evwong, (EE) 2019/1152 kat agopd pLa oeLpd and epyactakd stkatwpata.

Ta véa epyaclakd ALkatwpata ta onoia pudpider o Nopog eivat:

1.H p€yLotn SLapKeLa SOKLHAGTLKNAG TEPLOSOU opileTaL 6TOUG 6 PVEG.

2.0 €pyoS0TOUHEVOG €XEL SLKaiwpa mapdAAnAng anacxoAnong, SnAadn va epyactel yta aAAoug
EPYOSOTEG EKTOG TOU WPaplou TIoU £xeL CUPPWVNBEL Pe ToV KUPLO EpY0SOTN TOU, EVW aTayopeVETaAL
otov teAeutaio va emPBAAel Suopevr) PETAxElplon AOyw AOKNONG TOU SLKALWHPATOG aTO TOV
€PYOS0TOUEVO.

O gpyod0tNnG 0 omoiog emLBupEel va anokAeioeL TNV TapdAANAn arnacyoAnon Ba TPETEL Katd TNV
TPOoANYN va BEoEL OXETIKO OPO OTN YPATTH CUHPWVIia EpY0SOTNONG I VA EVNUEPWOEL PE KATIOLO
ypamtod pEcO, TOV €PYOSOTOUHEVO TPOOSLOPLOVTAG TOUG «AVTLKELMEVLKOUG AOYOUG» yLd TOUG
omoloug amokAsletalt n MApAAANAN amacyoAnon, OMwC yLa TaPAdelypa, yla tnv Tpootacia
ETILXELPNHATIKWY ATIOPPATWY 1) YLA ATIOYUYH CUYKPOUGEWV CULPEPOVTWV.

‘Exovtag umoyn ta TLo TAvw, o€ TEPITTWON TIou EPYOSOTOUHEVOG O€ YVWON TOU KUPLOU Epyodotn
TOU, TIAPEXEL EPYAOLa EKTOC TOU wpapilou epyaciag tou o A0 EpyodOTn KAl 0 KUPLOG EpY0SOTNG
anodextnke tn SlapopPwBeioa Tpaypatik KATAotaon, TOTE €AV OE KATIOLO PEAAOVTLKO XPOVO O
KUPLOG €pyodOTNG Sev emLTpePEL va CUVEXLOTEL N TAPAAANAN €pyoddTnon, 0 £pyoSOTOUHEVOG Ba
umopel va Loxuplotel OtL 0 gpyodotng mapafiace tn oxetikry mpoévola tou Nopou mou Sibel
Skalwpa yla tnv mtapdAAnAn epyodotnon.

3.Aikaiwpa oe eAlaxiotn mpoPAEYLun epyacia. EAv 1o Tmpoypappa  epyaciag tou
€pYy0S0TOUpEVOU glval EE0AOKANPOU ) WG ETL TO TIAELGTOV PN TIPOPBAEPLUO, TOTE O EPYOSOTOUHEVOG
EXEL UTIOXPEWON VA EPYACTEL HOVO EPOCOV EXEL EVNUEPWOEL amod Tov epyodoTn yLa tnv avabeon tng
€pyaociag evtog eUAOYoU SLaCTAPATOG TIPLV aTo TV £vapgn tng epyaciac.

4. Akaiwpa petaBacng o€ o MPOBAEYPLUN HOPYN EPyaciag. & TEPLTTWOELG TIOU N QYUON TNG
gpyaoiag emTpemel o TPOoPAEPLUEG KAl ao@alelg ouvBnkeg epyaciag, 0o EpyoSOTOUHEVOG EXEL
Sikalwpa va ¢ntrioel amd tov €pyodOTn OMWCG O TEAEUTALOG LKAVOTIOLACOEL TO altnua Tou
gpyodotoUpeVoU yla MetdPBaocn o€ To TPOPRAEPLPEG ouvbnkeg epyaciag, yla mapddelypa,
TpokaBopLoPEVO wpdplo epyaciag kKat €av o gpyodotng Sev amodexetal to aitnua tou
EPYOSOTOUPEVOU OTIWG YPATITWG EENYNOEL TOUG AOYOUG amoppLPng Tou aLTAPATOC.

5.AlKaiwpa Swpedv KATAPTLONG. & £pyacia yLa tnv omola o EpyoSOTOUHEVOC YLa TNV EKTEAEDN
TWV KaBNKOVTWY ToU amatteltal va eKTalSeUTEL, N ekmaideuon mpooepetal Swpedv Kal Bewpeital
XPOVOG Epyaciag Tou EpyoSOTOUHEVOU.

6.ALKaiwpa EVNHEPWOTG TWV BACLKWY O0pWYV EPyaciag Tou EpyoSOTOUHEVOU, P ypaTto TPOTO,
otnVv apxn tng amacyxoAnong tou. Ocol embupeite va evnuepwOelte meEpPLOCOTEPO yla to Bpaq,
utopeite va SltaBaote, to dpBpo pag pe titho: «Exouv umoxpéwan ot Epyoddtes va mapExouv
ypantwe mAnPoWopiss yta Tous Bactkous 0pous EpYoSOTNTNG;».




2to Tpooipto tou Nopou, e€nyeital OtL WG «EPYOSOUPEVOG» gvvosital OTOLOG amacyoAsitat yla
AGAAO TPOOWTIO, VOULKO I QUOLKO, SUVAPEL BUPPBACNG N oxEong epyaciag i pabntelag. Zxetikd pe ta
KpLTApLa Tou AapBavovtal utoyn, o tdtog o Nopog mapamnéumeL oTn vopoAoyia tou Altkastnpiou
tn¢ Evpwnaikng Evwong (AEE). Kdmowa amd autd ta kpitipla €lvat o Babudg eAéyxou tou
EPYOSOTN OTNV MAPEXOUEVN €pyacia amo tov epyodotoupevo, n Umapén oxeon €€dptnong otnv
oxeon e€pyaciag tou epyodotoupevou amd ToV €pyodOTN KAl ylwa tnv omola epyacia o
gpyodotoUpevoc AauPBavel apolBri.0 Kumplog ALKAOTrG, O TEPIMTWON €PYATLKAG SLaPopag
EVWTILOV TOU Alkaotnplou, og oxeon pe tnv epappoyr tou Nopou, Ba xpeLtaotel va avatpegel otn
OXETLKI VopoAoyia tou AEE. ZnUELWVOUPE OTL O€ TIOANEG EPYATLKEG SLAPOPEG OTLG OTIOLEG UTIAPXEL
aplofAtnon €av tTa MPAyUaATIKA TEEPLOTATLKA SLtkatoAoyoUv tnv utapén r oxL oxeong epyactag, o
Eupwnalog Awkaotng, telvel va amowacilel OTL UTAPXEL PaxNTO TEKPAPLO OTL Snuloupyndnke
OX€0NG gpyaciag mpog OPEAOC TOU EpY0S0TOUHEVOU, Katnyopia otnv onoia opwg Eekabapa Sev
EUmMiMTOUV O00O0L Elval o€ KAOECTWG autoanacyXoAnong.

nnyadouv ano to Ndpo;
-Toug autogpyalOPEVOUC,

-Toug &nuocloug uttaAAnAoug ( pe €Ealpeon to Skalwpa evnuepwong twv PBaclkwv Opwv
gpyaociag, To omolo apopd Kal TNV Katnyopla tTwv SNUOcLwY UTTAAAAAWVY),
-Touc vauTtec Kat aALelc Kat,
-Toug €PYoSOTOUPEVOUC HE HEPLKN ATAOYXOANON HE TMPOKABOPLOUEVN OUVOALKN SLApKELA
anacxoAnong n omola &dev umepPaivel TI¢ 3 wWPeC avd gBSopdda Katd Peco 0po o€ Teplodo
avagopdag 4 cuvantwy eSoPAdwy.

nnyadouv ano to Ndopo;.

O Nopog agopd 6Aoug Toug EpyoSoToUpEVOUC, oL oTtotol epyalovtal otnv Kumplakr Anpokpatia,
OUUTIEPLAQHBAVOHEVWY EPYOSOTOUHEVWY, PE HEPLKNA ATIAOYXOANON, TWV OTIolWV N SLdpkeLa epyaciag
TOUG €lval anpoPAENTN KAl OXL GUYKEKPLHEVN, TIPLV ATIO TNV evap&n tng anacyoAnong.

ITIC VEEC «ATUTIEG» HOPWPEC amaocXOAnong TLG OToleG ouvavioUPE OTNV ayopd epyaciac,
TepAapBdAvovTatl oL o KATW:

- Ol OUPBACcELG amacOAnong PN&eVIKWY WPWV (zero hours contacts) rj oL cupBacelg epyaciag
Katd mapayyeAia (on demand). MpokeLtal yLa cUPPACELG OTLG OTIOLEG O EpYOSOTOUHEVOC KaAELTal
va SoUAEPEL povo Otav €xeL avaykn n €mLelpnon Kat TANPWVETAL KAl PJOVO yld TLG WPEG TIOU
EPYAOTNKE,

- n epyaocia Bdoel SeAtiou / KouTovLwy,

- oL SLAWopeg HOpWYEG TnAepyaciag kal Kwntng epyaciag pe XPHon EQAPHOYWV KAl VEWV
TEXVOAOYLWV,

- OL ULKPOGUHBACELG (mini jobs),

- 0L OUPBAcELG cuvTopng SLdpkeLag (short term contracts),

- n epyacia o€ MAATYOpPEG.




O okomog tou Nopobetn elval va Tmeploplosl TR HOPYH KAl T SLAPKELA TWV TLO TAVW
EUKALPLOKWY OUPPBACEWV yla va amo@eUyeTal oL €PYOSOTEG KATAXPNOTLKA va TElvouv va
KOTATAOOOUV TN HEPLKN amaocyoAnon wg «oxéon epyaclag katd mapayyeAla» evw otnv
TPAYHATLKOTNTA N OUYKEKPLUEVN OXEOn €pyaciag, val PeEV TPOKELTAL yla €pyacia HPEPLKAG
amnacXOAnong, aAAd OPWG EXEL CUYKEKPLUEVN KAL EYYUNHEVN SLAPKELA. TUYKEKPLUEVA, N OXEON
gpyaoiag katataooetal cupwva pe tov Nopo, o€ cupfacn katd mapayyeAia r mapopoLag euong
oUpBaocn, povo otav (a) n ouvoAlkny SLapkela otov (8Lo €pyodotn &ev uTepPaivel TLG OKTW
€BSOPASEG avd NUEPOAOYLOKO £TOG PE HPEYLOTN OUVEXOPEVN SLAPKELA, avd TeplTtwon, TG TPELS
€BSopAdeg (B) n OUVOALKN SLAPKELO CUVEXOPEVNG AMAOYXOANONG TOu epyodotoupevou, &ev
uTtepBalvel TG TEVTE WpeG TNV gRSopdada. Eav dev epmintel n oxeon epyaciag oto (a) r oto (B) dev
Bewpeltat yta tov Kimplo NopoBetn wg «olpBacn katd mtapayyeAiar.

EQPYACLAKA SLKALWHATA TA OTIOiLa TAPEXEL OE AUTOUG 0 NOHOG.

A. Anayopeucon Bupatomoinong (victimisation). O Nopog mpovoel auotnpr amayopeucn oTov
€pyodotn va petaxelpidovral SUCPEVWE TOV EPYOSOTOUHEVO ETELSI O TEAEUTALOG EXEL AOKNOEL TA
Slkalwpata tou cuppwva pe tov Nopo kabwg emiong o NOpog amayopelsl otov £pyodotn va
teppatiosl TNV anacyoOAnon €NeLd o pyoS0TOUPEVOG AOKNOE KATIOLO Ao TA TILO TTAVW £PYACLAKA
Slkalwparta.

B. O NOpog mapéxel MnxaviopoUg £§WSLKACTLKIAG Mpootaciag tou gpyodotoupevou. O
EPYOSOTOUPEVOG €xel Slkalwpa va KatayyslAel, avwvupa f €EMWVUPA, TOV EPyodOTn O oTolog
napafLadel kamoleg amo TG dlata&elg tou Nopou, otoug appoddloug EmBewpnteg Epyaciakwy
Ixeoewv(oto €€ng «oL EmBewtnteg»).0OL emBewpntég umayovtal oto Ymoupyeio Epyaciag kat
Kowwvikwy ACQaAlCEWY Kal £X0UV apPOSLOTNTEG Kal €E0UCLEG, avd TLG SLAPOPEG EMAPXLEG TNG
Kumpou, va e€etdoouv to uoBANBEV apdmovo Tou epyodotoupevou Kabwg eniong va {ntricouv
oUPPOpYWon amd Tov gpyodotn o omolog mapafidlet tov NOpo, evw oOtnv mepimtwon pn
OUHPOPPWONG TOU £pyodotn va Tpowbroouv ok Slwén oto Skaotrplo Kat o€ mepimtwon
KOTaSiknG Tou £pyodOTn, 0 TEAEUTALOG UTIOKELTAL O€ XpNHUATLKN TtoLvr Ttou &gv uttepBaivel tig 5.500
EUPW.

. O NOpOG SLEUKOAUVEL TOV E£PYOSOTOUHEVO OTNV AMOSELEN TWV LOXUPLOHWV TOU OTO
SlKkaotnplo. e epyatikni Sltagopd oto ALKACTHPLO E£PYATIKWY SLagopwy, To omolo eivatl to
appodlo SlKkaoTtnplo yla SLagopeg amo tnv e@appoyr) tou Nopou, o gpyodotng Bploketal oe
Suopevn Bgon, yLatl €xeL ek tou Nopou, to Bapog andSelgng TWV LOXUPLOPWY TOU. ZUYKEKPLUEVA OF
altnong epyatikng Slapopdg Tou EpyoSOTOUHEVOU OTO SLKAOTHPLO EPYATIKWY SLagopwy, To BApog
anodelgng otL dev unnpée mapaBaocn kdamolag Statagng tou Nopou, kabwg emiong, OTL N amoAuon
Baoclotnke o€ AAAOUG, VOULPOUG AOYOUG KaL EMOUEVWG SV oxeTileTal Pe TNV epappoyr tou Nopou,
Bapaivel tov gpyoddtn, ducxepalvovtag e autd tov TPOTO, TNV ATOSELEN TWV LOXUPLOPWY TOU
EVWTILOV TOU Alkaotnpilou Kat avtiotpoa SLeUKOAUVOVTAG TOV EPYOSOTOUHEVO OTNV ATOSELEN TWV
LOXUPLOP WY TOU KATA TNV akpoapatikn dtadikaotia.

A. O NOpoG epmepLEXEL TIPOVOLA OTL O EPYOS0TOVHEVOG Ba emwpeAeitatl ano trn NopoBeosia mou
TMPOCWPEPEL TN HEYAAUTEPN TPOOTACLA yLd TOV EPYOSOTOUHEVO. ZUYKEKPLUEVA, O NOWPOG
npoBAemeL Staopotoinon amod tig dtatdéelg tou Nopou, povo otav oe AMeg NopoBeoieg tng
Kuttplakng Anpokpatiag 1 ZUAAOYLKEG ZUPBAOELG Epyaciag TpovooUvTal HEYAAUTEPA OWEAN 1)
HEYAAUTEPN MPOOCTAGLA OTOUG EPYOSOTOUUEVOUG GE oUYKpLoN PE Tov NOpo, OTIOTE GE auTn TN
mepltwon, pappootea Ba elvat n mpovola ToU TApPEXEL TN HEYOAUTEPN Tpootacia yla tov
€PYOS0TOUEVO.




Elvat B€Bato ott, oL €€eAi&eLg Ttng texvoloylag kat Ttng Ynelomoinong, n mepiodog tng mavénuiag
KaL n petamavénuikr meplodog, ol paydaieg dSnuoypa@ikeg eEeAi&elg AOyw Twv ouveXL{OPEVWY
TIOAEPLKWY CUPPAEEWY, £XOUV SNULOUPYNOEL VEEG HOPPEG ATIAOYXOANCNG OL OTIOLEG SLaPEpouv amo
TLG TTAPASOOLAKEG OXECELG Epyaciag, SnULOUPYWVTAG avac@PAAela o€ TTOAAOUG £pyoSOTOUPEVOUG,
HETAEL AAAWV, o€ EpYOSOTOUPEVOUC OL OTIOLOL KATOLKOUV Kal epyadovtal otnv KUTpo f yevikotepa
OTNV €PYAOCLOKI) OXEON UTAPXEL O KATAAANAOG OUVEECHOCG TIou odnyel OTO cupmEpacpa OtTL
epappoletal n Kumplakr NopoBeota.

2to Slknyoplkd ypaweio Patrikios Legal mapakoAouBoupe tig e€eAi&elg oto Epyatikd Aikato kat
€lPOOTE ETOLYOL VA TIPOCPEPOUE VOULKEG CUPBOUAEG OTLG SLAPOPES EPYATLKEG SLAPOPEG.
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